
Many questions continue to be asked about the new ñGI 

BILLò. To date, the Veterans Administration has not pub-

lished the implementation instructions, Therefore, we cannot 

answer many of your questions other than to re-print the infor-

mation that has been published by the VA. 

First a few items to make clear, this is not the ñNew Mont-

gomery GI Billò The topic of discussion of late is, The Post 

9/11 Veteran Education Benefits package. The Number one 

Question is: 

 

Am I Eligible? At a minimum, you must have served at least 

30 days of continuous active duty service after September 10, 

2001 and be discharged due to a service-connected disability, 

or served an aggregate of 90 days of active duty service after 

September 10, 2001, and--  

 

Be honorably discharged from Armed Forces; or  

 

Be released from Armed Forces with service characterized as 

honorable and placed on the retired list, temporary disability 

retired list, or transferred to the Fleet Reserve or the Fleet Ma-

rine Corps Reserve; or  

 

Be released from the Armed Forces with service characterized 

as honorable for further service in a reserve component; or  

 

Be discharged or released from Armed Forces for:  

EPTS (Existed Prior to Service)  

HDSP (Hardship) or  

CIWD (Condition Interfered with 

Duty); or  

Continue to be on active duty.  

The GI Bill (the generic term comprising various education 

assistance programs administered by the Department of Veter-

ans Affairs) provides benefits to veterans, service members, 

and some dependents of disabled or deceased veterans wish-

ing to pursue an education. In Fiscal Year 2007 over 500,000 

personnel utilized their GI Bill benefits.  

 

Approved training under the Post-9/11 GI Bill includes gradu-

ate and undergraduate degrees, and vocational/technical train-

ing. All training programs must be offered by an institution of 

higher learning (IHL) and approved for GI Bill benefits. Addi-

tionally, tutorial assistance, and licensing and certification test 

reimbursement are approved under the Post- 9/11 GI Bill.  

 

If you are also eligible for chapter 30, 1606 or 1607, you may 

be eligible to pursue training for on-the-job training, appren-

ticeship, correspondence, flight and preparatory courses under 

the Post-9/11 GI Bill. 

 

This new benefit is scheduled to start around August 2009. 

 

A number of frequently asked questions can be found at 

http://www.gibill.va.gov 

PPPOSTOSTOST   9/11 9/11 9/11 VETERANSVETERANSVETERANS    BENEFITBENEFITBENEFIT    PACKAGEPACKAGEPACKAGE    

Education can lead to promotionEducation can lead to promotionEducation can lead to promotion    

From DANTES Information Bulletin 

September 2008 

 

  More enlisted Service members are pur-

suing higher education every day. This 

should come as no surprise, considering 

the Armed Forces are offering great edu-

cation benefits, and Service members are 

being rewarded for using them. 

 

  Moreover, the military offers enlisted 

Service members incentives for using 

education benefits. For example, the 

Army rewards Soldiers by giving them up 

to 100 points toward their promotions. 

The Marine Corps grants up to 75 points 

toward promotions, and in August 2008, 

the Navy began award-

ing advancement points 

to Sailors who have 

earned their degrees. 

 

Although the Air Force 

and Coast Guard donôt grant points to-

ward promotion, a Service memberôs 

education level is taken into considera-

tion for promotion boards and special 

assignments. Having a degree can make 

the difference when it comes to getting 

that dream assignment or promotion. 

If you are currently serving on active 

duty, and you have not started taking 

college classes, you are missing out on 

one of the greatest opportunities you will 

ever have ï an employer that: offers tui-

tion assistance and access to computers 

and the Internet to study; pays for Credit-

by-Exam tests; hires professors to teach 

on-board ship or on deployment; provides 

counseling (ESOs); and gives points to-

ward advancement for completed degrees. 

If youôre ready to advance your military 

career or prepare for the civilian work-

force, get started today. Begin by talking 

with your Education Services Counselor. 

They can help you choose a degree path 

and get transcripts. If youôre ready to start 

looking for a school, the Military.com 

School Finder can help you find the 

school that offers the degree you want and 

accepts military tuition assistance. 
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FFFROMROMROM    THETHETHE    TUITIONTUITIONTUITION    ASSISTANCEASSISTANCEASSISTANCE   OFFICEOFFICEOFFICE:::   

In the spirit of Halloween, we have decided to make a Tuition Assistance/Halloween 
crossword puzzle.  See if you are smarter than the staff at the Education Center! 

ACROSS: 

1. For a Marine or Sailor under the rank of E-6, how many signatures do you 
need on your TA request? 

2. What is the last name of the Education Center Director?  

4.     How many days before the class start date can you submit a TA request?  

6.     How many schools have classes in the Education Center? 

8.     What day is the College 101 class taught? DOWN: 

1. What day is Halloween this year?  

3.     What color  is a Jack-O-Lantern? 

5.     What  is the Halloween event  at Marston Pavilion called? 

7.     What is the most popular girl Halloween costume? 

9.     Who is the Goddess of the Night? 
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eCLEP òNO SHOWó TESTING POLICY 

To minimize the frequent occurrence of students failing to show up for scheduled eCLEP exams, a new òNo Showó 
policy becomes effective immediately.  òNo Showsó prevent other students from taking exams and cost the exam 
vendor unnecessary time and expense.  

Due to the limited number of seats available per eCLEP testing 
session, a minimum of 24-hours notice is required for all eCLEP 
exam cancellations.  Students may provide notice by contacting 
the Lifelong Learning Testing Department at (910) 451-9289.  
Students not able to attend scheduled testing sessions, due to un-
expected military obligations or emergency situations, must pro-
vide the Lifelong Learning Testing Department written command 
documentation stating why they missed their testing appointment.  
Otherwise, students failing to properly cancel 24-hours in advance 
will be considered òno showsó and will be placed on suspension.  
Commands will be notified of the suspense ruling.  All students on 
suspension will be required to wait 6-months before they will be 
eligible to schedule further eCLEP exams.   

Forms are available at the Lifelong Learning Testing Office, Room 121, Bldg. 825. If you have any questions, 
please call (910) 451-9289.  

eCLEP Testing is conducted on most Mondays and Wednesdays. Three sessions are offered:  0745, 0945, and 
1230. Space is limited to 6 students per session, RSVP is required. For  a FY09 schedule, stop by our office.   

REQUIREMENTS FOR CLEP TESTING: 

Two  forms  of  ID  required:  Military  ID  Card  &  Photo  w/Signature  ID  Card  (i.e. Driver's License). 

Students  taking  exams  with "Essays" may  not  receive immediate  score  reports  at the completion   of 
exam.   Essay portions must be reviewed and graded before official scores will be  issued to students.   Score 
reports will be mailed in approximately 3-4 weeks to student's home address. 

Prior  to testing, examinees   need to know their  institution's acceptance policy  and  passing  score require-
ments.  Schools may require a higher/lower score than the  American Council on Education (ACE) recom-
mended scores  posted on this flier.    

Who can take eCLEP exams at Camp Lejeune?  

                - Active/Reserve Military 

                - Military Retirees 

                - Military Dependents 

                - Civilians enrolled in college classes aboard Camp Lejeune 

                - DoD, NAF and other civilians with base access 

 

 Non-authorized personnel should access www.collegeboard.com for nearest National Testing facility. 

 

Reservations required due to limited seating per testing session.   

http://www.collegeboard.com


Brief story of 2 twins, 2 different roads taken, Golf and Foot-

ball, College and the Marine Corps, 1 degree and a life time 

of storiesé By Mike Malagisi   

 

..The day I graduated col-
lege, I woke up and my life 
changed. I could still re-
member the day that my 
brother and I graduated 
from a New York high 
school in 2003. I made the 
life decision to go away to college and he made the deci-
sion to go into the Marines. Every day of my 5 year col-
lege career, my brother told me how lucky I was to grow 
my hair, be with my family, and wear basketball shorts to 
school. To be honest, I never knew how great I had it. I 
mean, I could wake up when I wanted to, go to class then 
work at night to pay for my weekend fun. I literally had 
150 days vacation a year. The thing that killed us both 
was that I was only able to see my brother 30 days a year, 
and this is what gave me strength to not let the challenge 
of getting through college defeat me. I was going to live 
everyday to the fullest so that time would not only pass 
until I graduated college, but so I could be able to see my 
brother every day. We would give anything to have our 
lives be the way they used to be in high school. Or would 
we? 

In May of 2008, I graduated from college in front of my 

whole family, and most of all, my brother. If it wasnõt for 

him having surgery, he maybe would not have been able 

to be there to watch me.  Although I know for a fact he 

would have done anything in his power to be there with 

me, I was thinking something completely different on 

that graduation day. Instead of being upset 

at the Marine Corps for taking my brother 

away from me for 335 days per year, it 

was now when I began to realize some-

thing great about the Corps. It was the 

Corps who was able to teach my brother 

and I, that if we want something in life, 

we have to work for it.  
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The harder we work for it, the better we will feel when 

we have EARNED IT. When I saw my brother sitting up 

in the crowd, I knew in the back of my head, he will be 

graduating from college in about a year, and I will do 

anything to be there for him. That will be the best day in 

my life, not only because of his graduation, but because 

he will have a Bachelorõs degree and ZERO student loan 

debt. 

I will never let my brother give up, because since Iõve 
moved to NC and started my new job, Iõve seen many 
service members and also civilians not take advantage of 
the Tuition Assistance program as much as they should.  
For example, my brother is currently using TA for his 
Bachelor Degree, and if he wants to take more classes 
than TA can pay for, he can use a program called TOP-
UP. This is simply; his GI BILL will kick in to pay for 
whatever his TA wonõt. Let me assure you, his TA has 
done him very well, and he will be graduating from col-
lege around the same time as his EAS. He will be college 
loan DEBT FREE, and still be able to go to college for his 
Masters and use his GI Bill for that. Imagine that, this 
whole time my brother and I thought I was in the better 
shoes. I know by far this is not true now. I have $30,000 
in student loans, while some others have more. My 
brother is the luckiest person in my world because he is 
getting 5 years life experience, gaining leadership skills, a 
BA degree with no financial obligations, and eventually a 
Masters degree. He will be able to get a job anywhereõs 
he wants, and when it comes time to the hiring process, if 
an employer has my resume, that shows I have a BA, 
against his resume, with all his experience, leadership 
skills and also education, he will have a better chance of 

getting the job. 

 

To all my fellow marines, sailors and depend-

ents, get your education.  Whether you need a 

high school diploma, vocational certificate, an 

associateõs degree, Bachelors, Masters or Doc-

toral degree, itõs always better if someone 

wants to pay for it for you! 
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  In late-April 2008, the Marine Corps Academic Explorer (AeX) platform at www.mcaex.net was launched in coop-

eration with the Marine Corps Lifelong Learning Program.  AeX provides Marines, family members, and others within the 

Marine Corps Community, as well as Education Services Officers, Academic Counselors, and support staff within the Marine 

Corps Lifelong Learning Program with a powerful web-based tool for identifying and exploring post-secondary education 

options in an un-biased, standardized, and comprehensive manner.  AeX contains comprehensive information on the certifi-

cate and degree program offerings of regionally and nationally accredited academic institutions, and provides students and 

counselors with one-stop access to hundreds of certificate and degree 

programs offered by dozens of accredited academic institutions.  AeX 

users can quickly and efficiently locate the academic institutions and 

educational programs that best meet their needs, thereby avoiding the 

overwhelming amount of information provided by generic web-based 

search engines.  AeX has grown significantly in the past few months.  

As of today, there are almost 125 participating academic institutions 

with over 7,000 certificate and degree programs on the searchable 

platform, with a level of detail--all the way down to degree programs 

and course descriptions--unavailable in any other platform, and all 

presented in an un-biased, standardized, and comprehensive manner.   

 There are new institutions and programs that are being added 

on a weekly basis, and they expect to have hundreds of academic in-

stitutions offering tens of thousands of certificate and degree pro-

grams within the next few months.  We have seen steadily growing 

and enthusiastic usage by the Marine Corps community and beyond.  

In July 2008, the Marine Corps Scholarship and Financial Aid Ex-

plorer (SFeX) at www.mcsfex.net  was launched also in cooperation 

with the Marine Corps Lifelong Learning Program. SFeX provides 

Marines, family members, and others within the Marine Corps Com-

munity, as well as Marine Corps Lifelong Learning Program person-

nel with a powerful web-based tool for identifying and exploring Scholarships and Financial Aid options in an un-biased, 

standardized, and comprehensive manner. SFeX contains comprehensive information on the Scholarships and Financial Aid 

offerings of numerous public and private organizations. SFeX users can quickly and efficiently locate the Scholarships and 

Financial Aid offerings that best meet their needs, thereby avoiding the overwhelming amount of information provided by 

generic web-based search engines. SFeX currently provides information on over 125 additional scholarships and other finan-

cial aid offerings. This universe is also growing on a weekly basis. 

  In early-September, a new application was launched that joins together the two portals, the Academic Explorer 

(AeX) at www.mcaex.net and the Scholarship & Financial Aid Explorer (SFeX) at www.mcsfex.net with an integrated search 

engine. The AeX/SFeX Integrated Search application allows users to search for both degree/certificate programs and scholar-

ship opportunities, side-by-side, at the same time, with one set of search criteria. This feature allows potential students and 

counselors to search for a degree or certificate program that matches the skills and interest of the student, and simultaneously 

displays any scholarship opportunities that might be available to help them complete that program offering, in addition to their 

TA and MGIB benefits.  The AeX/SFeX Integrated Search application can be accessed from either of the two websites noted 

above. 

  Last but not least, on September 23rd, the Marine Corps Job Explorer (JeX) at www.mcjex.net was launched in coop-

eration with the Marine Corps Transition Assistance Management Program (TAMP) and the Family Member Employee As-

sistance Program (FMEAP).  JeX provides a searchable database of employment opportunities that would be suited to transi-

tioning Marines as well as family members and others within the Marine Corps community. Members of the Marines Corps 

Community can use JeX to both profile their individual resumes, as well as find employment opportunities that leverage their 

skills and education, and supports their career goals. Likewise, businesses and organizations can use JeX to post employment 

opportunities that are suitable for members of the Marine Corps community.  This platform will also be a great tool for those 

within our TAMP and FMEAP programs.  Almost a dozen employers have already committed to posting job opportunities on 

JeX (within hours of hearing about it), so we expect significant momentum in the weeks and months to come, with dozens of 

employers offering hundreds of jobs, all pertinent to members of our Marine Corps Community. 


